Form NLRB - 501 (2-08)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
INSTRUCTIONS: 02-CA-183919 9/8/16

File an original of this charge with NLRB Regional Director in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
' ' 212-956-5151
Ellen’s Stardust Diner and 1650 Broadway Associates, as a c. Cell No.
single or joint employer
d. Address (street, city, state ZIP code) e. Employer Representative f. Fax No.
212-956-5834
1650 Broadway Ken Sturm, Owner g. e-Mail
New York, NY 10019 ken@theiridium.com
h. Dispute Location (City and State)
. New York, New York
i. Type of Establishment (factory, nursing home, | j. Principal Product or Service k. Number of workers at dispute location
hotel)
restaurant restaurant 100+

1. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (3)of
the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair
labor practices are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

See attached sheet.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

(b) (6), (b) (7)(C)

ab, Tel No.
(b) (6), (b) (7)(C)

4a. Address (street and number, city, state, and ZIP code)

4c. Cell No.

4d. Fax No.

4de_e-

gy e, f’ () U [J
5. Full name of national or international labor organization of which it is an’ affiliate of constituent unit (to be filled in when charge is filed by a labor
organization)

Tel. No.
and that the statements are true to the best of

Office, if any, Cell No.
OIONOIWI® Individual

charge) Print Name and Title Fax No.

Date: 9-8-16 e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13,2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, faiture to supply the information will cause the NLRB to decline to invoke its processes.




Charge Against Ellen’s Stardust Diner and 1650 Broadway Associates

The above-named Employer(s), by its officers, agents, and/or representatives, engaged
in the following conduct on or about the date specified because employees engaged in
protected concerted activities and or union activities in support of the Stardust Family
United, which is a branch of the Industrial Workers of the World, a union:

On or about [FIRERIERY 2016, the Employer representative [JIQNQIGIR) told
employees that they would be fired if they circulated any petition regarding
“anything.”

On or about 2016, the Employer representative{QIGNOII(S)

interrogated employees regarding the identity and conduct of other employees
and threatened that those employees would be terminated and or suggested
their job was in jeopardy.

On or about SAQBRAGEY 2016, the Employer removed lockers from the upstairs
bathroom and revoked employees’ bathroom privileges.

On or about [QICNRIRIEI 2016, the Employer discharged (QICNOIGIR)

On or about [QISERIER 2016, the Employer removed several employees on
approved leave of absence from the schedule.

On or about SASARIE 2016, the Employer fundamentally altered the long
standing tip bucket procedure.

On or about RAQEQIIEY 2016, Employer representative [QEQMOIGIS) asked
employees for the name of Union organizers and implied that employees could
lose their job and benefits.

On or about QAQAQAYRY 2016, the Employer discharged (QEQNOIGIS)

Onor about 2016, the Employer took away the employees access to
the messaging capabilities on HotSchedules.

On or about RARBAE 2016, Employer representative QEAORORWIE) instructed

employees not to put up union pamphlets in the employee locker room.

On or about 2016, the Employer posted flyers that stated Unionization
would cause the loss of numerous federally protected rights.



Charge Against Ellen’s Stardust Diner and 1650 Broadway Associates

On or about August 31, 2016, the Employer posted flyers with false information
about the Union.

On or about September 1, 2016, the Employer reduced the work schedule of
employees.

On or about September 3, 2016, the Employer engaged in unlawful surveillance
of employees by videotaping employees who were engaging in a “banner
demonstration.”

On or about [TISNRIGIRY) 2016, Employer representative (MR instructed

employees not to record a group meeting and made employees delete the
recording.

On or about [RIGNBIYISI 2016, Employer representative circulated
an anti-union petition and suggested to employees that signing this would keep
their jobs safe.

On or about [QIGNBIYI®I 2016, Employee representative implied to
employees that the restaurant would be closed if the restaurant becomes
unionized.

On or about [QECNCAWS 2016, Employee representativelQAQRCAIC)
threatened employees with discharge if the restaurant becomes unionized.

On or about QECNCAWI®] 2016, the Employer offered compensation to certain
employees to spy on the union activities of employees.

On or about [QACHBIWI® 2016, the Employer required new employees, as a
condition of employment, to sign a document stating they would not discuss with
other employees their working conditions and their interactions with managers.



FORM EXEMPT UNDER 44 U.S C 3512

INTERNET UNITED STATES OF AMERICA
' e NATIONAL LABOR RELATIONS BOARD DONOTWRITE IN THIS SPACE

CHARGE AGAINST EMPLOYER Case ‘ Date Filed

02-CA-184 -15-
INSTRUCTIONS: 293 9-15-16
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
(212) 956-5151

1650 BROADWAY ASSOCIATES d/b/a ELLEN'S STARDUST DINER

c. Cell No.

e o f. Fax No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

g. e-Mail
1650 Broadway Ken Sturm ken@theiridium.com
New York City NY 10019 Owner

h. Number of workers employed

170
i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service
Restaurants Food Service

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

subsections) 4,3 of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

(1) Within the previous six months, the Employer discharged an employee(s) because the employee(s) engaged in protected concerted activities by, inter alia, discussing
wages and/or other terms and conditions of employment and in order to discourage employees from engaging in protected concerted activities.  (2) Within the previous
six months, the Employer discharged an employee(s) because the employee(s) engaged in protected concerted activities by, inter alia, protesting terms and conditions of
employment and in order to discourage employees from engaging in protected concerted activities.  {3) Within the previous six months, the Employer discharged an
employee(s) because the employee(s) filed charges or cooperated with the NLRB.  (4) Within the previous six months, the Employer discharged an employee(s) because
the employee(s) joined or supported a labor organization and in order to discourage union activities and/or membership.  (5) Within the previous six months, the
Employer disciplined or retaliated against an employee(s) because the employee(s) joined or supported a labor organization and in order to discourage union activities
and/or membership.  (6) Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) engaged in protected
concerted activities by, inter alia, discussing wages, hours, or other terms and conditions of empioyment and in order to discourage employees from eng@gﬁug in protected ;
concerted activities.  (7) Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee ngaged-in protected ;d
concerted activities by, inter alia, protesting terms and conditions of employment and in order to discourage employees from engaging in prolecféﬁconceaag activig'ej.

(8) Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) filed charges or coo(.téted wﬁghe NL@Q] z i

3. Full name of party filing charge (if labor organization, give full name, inciuding local name and number)

ardust Family United

4a. Address (Street and number, city, state, and ZIP code) ' 4b. Tel. NO. e

4c. Cell No.
c/o Eisner & Dictor, P.C. 39 Broadway, Suite 1540

New York City NY 10006

4d. Fax No.

4e. e-Mail

Pstardustfamilyunited.com

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

6. DECLARATION ) Tel. No.
i declare that | have read the above charge and that the statements are true to the best of my knowledge and belief. (212) 473-8700
I . Benjamin N. Dictor Esq. Office, if any, Cell No.
Benjamin N. Dictor Title: (716) 795-2267
(signature of representative or person making charge) (Printtype name and title or office, if any) Fax No
" (212)473-8705
| e-Mail
39 Broadway Suite 1540 09/14/2016 16:23:27 ) )
Address New York City NY 10006 (date) ben@eisnerdictor.com
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary, however, failure to supply the information will cause the NLRB to decline to invoke its processes.
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Form NLR8 - 501 (2.08)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
FIRST AMENDED CHARGE AGAINST EMPLOYER
INSTRUGTIONS: 02-CA-184293
11/14/16
File an original of this charge with NLRB Reglonal Director fn which the alleged unfalr labor practice occumad or Is accurting.
1. EMPLOYER AGAINST WHOM CRARGE IS BROUGHT
8. Name of Employer b. Tel. No.
1650 Broadway Associates d/b/a Ellen's Stardust Diner (212)956-5151
c. Cell No.
d. Address (street, city, stale ZIP coda) a. Employer Represantative f. Fax No,
1650 Broadway, New York City, NY Ken Sturm
10019 Owner 9. e-Mail
ken@theiridium.com
h, Dispule Locatlon (Clty and Stata)
New York, NY
i. Type of Establishment (factory, nursing home, [ j. Principal Product or Service k. Number of workers at disputa location
hotat)
Restaurant Food Service 170

. The above-named employer has engaged in and Is engeging in unfair labor practices within the meaning of section 8(a), subsections (1) and (3), (4)
of the Nalionsl Labor Refations Act, and these unfair Iabor practices are practices affacting commarce within (e imeaning of the Act, or these unfair

lebor practices are unfair practices affecting commerce within the meaning of the Act and the Poslal Reorganization Act. .
2. Basls of the Charge (set farth a clear and concise staternent of the facts constituting the allaged unfajr lapor practices)

See attached.

3. Fult name of party fiing charge (if fabor organization, give full neme, including focal name and number)
United

4 el and number, city, state, and ZIP code) 4b, Tel. No.
¢/o Eisner & Dictor, P.C., 39 Broadway, Sulte 1540, New Yark City, NY 10006

. Fax No.

stardustfamilyunited.com

5. Full name of natlonal or international labor organtzation of which it is an affiliate ar constituent unit (fo when charge 1s filed by a labor
organization)
G, DECLARATION Tel. No.

I declara that | have read the abave charge and that the statements are true to the best of (212) 473-8700

iy knowiedgs seliei Office, if any, Cell N

’ . e ce, if any, 0.
By: ?‘W{W Benjamin N. Dictor, Esq. (716) 795-2267
(siqn_ayé offrgpresentative ar parson making charge) Print Name and Title Fax No.
L/ /& (212) 473-8705
Address: Eisner & Dictor, P.C., 39 Broadway,  0ate: || / / eMall .
Suite 1540, New York City, NY 10008 ben@eisnerdictor.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTTON 1001)
PRIVACY ACT STATEMENT

Solicitation of e information on this form is aullorized by the Natiopal Labor Relationg Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to

assist the Nationol Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or fitigation. The rouline uses for the information are fully

st forth in the Federal Register, 7§ Fed, Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explajn these uges upon request. Disclosurc of this infarmatian ta the

NLRB is voluntary; however, filure to supply the information will cauge the NLRB to decline to invoke its processes.
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(1) Within the previous six months, the Employer discharged an employee(s) because the employee(s)
engaged in protected concerted activities by, inter alia, discussing wages and/or other terms and conditions of
employment and in order to discourage employees from engaging in protected concerted activities.

(2) Within the previous six months, the Employer discharged an employee(s) because the employee(s)
engaged in protected concerted activities by, inter alia, protesting terms and conditions of employment and in
order to discourage employees from engaging In protacted concerted actlvities.

(3) Within the previous six months, the Employer discharged an employee(s) because the employee(s) filed
charges or cooperated with the NLRB,

(4) Within the previous six months, the Employer discharged an employee(s) because the employee(s) joined
or supported a labor organization and in order to discourage unlon activities and/or membership,

(5) Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the
employee(s) joined or supported a labor organization and in order to discourage union activities and/or

membership.

(6) Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the
employee(s) engaged in protected concerted activities by, inter alia, discussing wages, hours, or other terms
and conditions of employment and in order to discourage employees from engaging In protected concerted

activities.

(7) Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the
employee(s) engaged In protected concerted activities by, inter alia, protesting terms and conditions of
employment and in order to discourage employees from engaging in protected concerted activities.

(8) Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the
employee(s) filed charges or cooperated with the NLRB,

(9) Since about January 2016 and continuing, the Employer has maintained an overly broad confidentiality
provision and required all employees to sign sald agreement as a term and condition of employment.

(10) Since about May 18, 2016, the Employer, by Its agents and representatives, has interfered with
employees’ abllity to engage In protected, concerted activity by imposing restrictions on employee Facebook

activity.



SEP/26/2016/WED 10:27 AM FAX No, P. 002

FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET UNITED STATES OF AMERICA
it NATIONAL LABOR RELATIONS BOARD 5 DO NOT WRITE IN THIS 8PACE
GE AGAIN asa Date Filed
CHAR STEMPLOYER 02-CA-185306 9/28/16
INSTRUCTIONS:
Flle an original with NLRB Reglonal Director for the reglon In which the alleged untfair fabor practice eccurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE 1S BROUGHT
a. Name of Employer b. Tel. No. (212) 056-5151
1650 Broadway Associates d/b/a Ellen's Stardust Diner c. Cell No.
. . f. Fax No.

d. Addross (Straet, clly, state, and ZIP coda) e. Employer Reprasantative
' g. e-Mall

1650 Broadway Ken Sturm .

New York, NY 10019 Owner ken@theiridium.com

h. Number of workars amployed
170

i. Type of Establishment (factory, mins, wholesaler, efc) j. Identify principal product or service |

Restaurants Food Service

k. The above-named employer has engeged in and is engeging in unfair labor practices within the meaning of section 8(a), subsections (1) and (/ist |

aubsections) 1, 3, 4 of the National Labor Relations Act, and these unfair (abor 1

practices are practicas affacting commerce within the meaning of the Act, or thase unfair labor practicas are unfalr practices affecting commerce
within the meaning of tha Act and the Postal Raorganization Act.

2. Basis of the Charge (set forth & cfear and concise statement of the facts constituting the alleged unfeir labor practices)

'Please see attached Rider.

3. Full name of party filing charge (if labor organization, give full name, including local nama and number)
Stardust Family United
4a. Addreas (Sirest and qumbey, clty, state, apd ZIP code) 4b. Tel, No. (212) 473-8700

c/o Eisner & Dictor, P.C. 4c. Ceil No.

39 Broadway, Ste. 1540
New York, NY 10008

4d. FaxNo. (912) 473-8705

4e. e-Mail
ben@eisnerdictor.com

5. Full name of national or Intarnatlonal labor organization of which it is an affiliate or constituent unit (to ba fillad in when charge is filed hy a labor
organization) Industrial Workers of the World

6. DECLARATION Tel. No.

} declare that | have read the above charge and that the statements are trua to the best of my knawledge and batisf. (212) 473-8700

©. . L ) Office, if any, Cell No.

By W Benjamin N. Dictor, Esq. os. frany ¢

&l f representafive or persart making charge) (PrntAype name and titla or office, If any)
e FaxNo-(219) 473-8705
-Mail
0/26/2016 ; R
Address 39 Broadway, Ste. 1540, ‘N.evy York, NY‘1 0006 —@ en@eisnerdictor.com
WILLFUL FALSE STATEMENTS ON THIS GHARGE CAN BE PUNISHED BY FINE AND JMPRISONNENT {11.8. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solteitation of the Information on this form fs authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to asslst
the National Labor Relations Board (NLRB) _Igapmcessing unfalf lsbor practice and related praceedings or (iligation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further axplain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the infarmation will cause the NLRB {o dacline to invoke its processss.



SEP/28/2016/WED 10:27 AM FAX N, P. 003

Case No. Date
02-CA-185306 9/28/16
Rider to
National Labor Relations Board
Charge Against Employer

Re:  Stardust Family United

Basis of the Charge

(1) Within the previous six months, the Employer discharged employees because the
employees engaged in protected concerted activities by, inter alia: (a) discussing
wages and/or other terms and conditions of employment; (b) protesting terms and
conditions of employment; (c) because the employees filed charges or cooperated
with the NLRB; and (d) because the employees joined or supported a labor
organization and in order to discourage employees from engaging in protected
concerted activities and/or to discourage union activities.

(2) Within the previous six months, the Employer disciplined and/or retaliated against
employees because: (a) the employees joined or supported a labor organization;
(b) the employees engaged in protected concerted activities by, inter alia,
discussing wages, hours, or other terms and conditions of employment; (c) the
employees engaged in protected concerted activities by, inter alia, protesting
terms and conditions of employment; and (d) because the employees filed charges
or cooperated with the NLRB in order to discourage employees from engaging in
protected concerted activities and/or to discourage union activities.

the fore ooing reasons, in v1olat10n of the NLRA.
-0n QUENBIY 2016, the Employer teminate IO N NG M

one or more of the foregomg reasons, in violation of the NLRA.

-on QENQIGIR 2016, the Employer tcrmmated_for one

0T more of the fore poing reasons, in violation of the NL
-On [QUQHOIWIS 016, the Employer terminated i (6) BIGEF+ one or mote of the
foregoing reasons, in violation of the NLRA.

-on-OIG the Employer terminated SRS one or more of the

foregoing reasons, in violation of the NLRA.




Form NLRB - 501 (2-08)

DO NOT WRITE (N THIS SPACE

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case Date Filed
FIRST AMENDED CHARGE AGAINST EMPLOYER
INSTRUCTIONS: 02-CA-185306. 12-15-16

File an original of this charge with NLRB Regional Director in which the allegad unfair labar practice occurred of Is occuming.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUC HT

a. Neme of Employer b. Tel. No.
1650 Broadway Associates d/b/a Eflen's Stardust Diner (212)856-5151
o c. Cell No.
-d. Address (street, cify, state ZIP code) e. Employer Representative | f. Fax No.
1650 Broadway, New York City, NY Ken Sturm
10019 Owner g. e-Mail

. ken@theiridium.com
b, Dspute Location (Gity and Stale)
New York, NY

I. Typs of Establishment (factory, nursing home,
hotel)
Restaurants

j. Principal Product or Service . k. Number of workers at dispute location

Food Service 170

I. The above-named employer has engaged In and fs engaging in unfair labor practices within the meaning of section 8(a)i;subsections (1) and (3), (4)
of the National Labor Retations Act, anid these unfair labor practices are practices affecting commerca within the meag nQ'0f JACL, or these unfais
labor practices are unfair practices affecting commerce within the meaning of the Act and the Postal Resrganizati

‘ﬂ
2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfalr Iabor E\ ¢ ,:ces) LU
%' DEC 15 2016

' 3; gELoL) REGAR

See attached Rider f'\ el voan, B3
EiAa W
3. Full name of parly filing charge (/f iabor organization, give full name, inciuding local neme and number)
Stardust Family United
4a. Address (street and number, clty. state, and ZIP code) 4b. Tel. Na.
c/o Eisner & Dictor, P.C., 39 Broadway, Suite 1540, New York City, NY 10006 212-473-8700
4c. Cell No.
4d. Fax No.
212-473-8705
Aa. e-Mall
ben@eisnerdictor.com

[ 5. Full name of national or intemational labor erganization of which it is an afiliiate or constiluent unit (fo be filled in when cherge iz filad by a fabor
omyanization)

industrial Workers of the Werld

6. DECLARATION
[ dociare that 1 have read the above charge and that the statements are true to the best of
. my kriowledge and beftef—___

Tel. No.
212-473-8700

Office, if any, Cefl No.

foy: ! (%MW.A) }Y

" Benjamin N. Dictor, Esq.

\signaturé of fepresentative or persdn-makihg charge) ~ “Print Name and Titie Fax Na.
ﬁ 212-473-8705
Address: cfo Eisner & Dictor, P.C., 39 Date: . vl / é | e-Mail ] ]
Broadway, Suite 1540, New York City, NY "7/{ (0 [ ben@eisnerdictor.com
10006
WILLFUL FALSE ST ATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AN'D IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 20 U.S.C. § 151 ef seg. The principal usc of the infarmation i3 to
R3sist the Natignal Labor Relations Board (NLRE) in processing unfair labor practice and related proceedings or litigation. The routine uges for the information ave fully
get forth jn the Federal Regjster, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

¢
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Rider to
National Labor Relations Board
Charge Against Employer
Re: Stardust Family United

Basis of the Charge ,
1. Within the previous six months, the Employet discharged employees because the employees engaged in

protected concerted activities by, inter alia: (a) discussing wages and/or other terms and conditions of
employment; (b) protesting terms and conditions of employment; (c) because the employees filed
charges or cooperated with the NLRB; and (d) because the employees joined or supported a labor
otganization and in order to'discourage employees from engaging in protected concerted activities
and/or to dxscourage union activities.

2. Within the previous six months, the Employer disciplined and/or retaliated against employees because:
(a) the employees joined or supported a labor organization; (b) the employees engaged in protected
concerted activities by, inter alia, discussing wages, hours, or other texms and conditions of employment;
{(c) the employees engaged in protected concerted activities by, inter alia, protesting terms and
conditions of employment; and (d) because the employees filed charges or cooperated with the NLRB in
order to discourage employees from engaging in protected concerted activities'and/or to discourage
unjon activities.

Additional Information Provided 0 () (o) (1 (C
. On_o 16, the Employer terminated ’ for one or more of the foregoing
reasons m violation of the NLRA.
o OnQUONOIYISIN016, the Employerterminmed (6), (b) (7)(C) for one or more of
the foregoing reasons, in violation of the NLRA.
* On016 the Employer terminated (b) (6) (b) (7)(C) or one or more of the

foregoing reasons in violation of the NLRA.

. OnOl 6, the Employer tenmnatedor one or more of the foregoing reasons,
in VlOlathl'l of the NLRA.

. 0n016 the Employer tcrmmatcdor one or more of the foregoing
reasons, in violation of the NLRA.

»  OnRIGABIYIS) 2016, the Employer terminated ((MACIMOAIN®o; one or more of the foregoing
reasons, In violation of the NLRA.



JAN/26/2017/THU 02:42 PM FAX No. P. 002
o FORM EXEMPT UNDER 44 U.S.C 3512
INTERNET UNITED STATES OF AMERICA ;
FORIVA(ZI%SB-SM NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
02-CA-191905 -1/261/7
INSTRUCTIONS: . .

Flle an ariglnal with NLRB Reglonal Director for the reglon In which the alleged unfair labor practlce accurred oy Is ogcurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Nara of Employer b. Tel. No. (342) 955-5151

1650 Broadway Assocaites d/b/a Ellen's Stardust Diner .
¢. Cell No.
. - . f. Fax No.
d. Address (Stresf, clty, stale, and ZIP coda) a. Employer Reprasentative
1650 Broadway, New York City, NY Ken Sturm g. e-Mail
10019 Owner ken@theiridium.com
h. Number of workers employed
170
i. Type of Esteblishment {factory, mine, wholesaler, elc.) ] Identify principal product or service
Restaurant Food Service ‘
k. The above-named employer has engaged In and Is engaging in unfair Jabor practices within the meaning of section 8(a), subsections (1) and (st
subsections) 8(a)1; 8(a)3; 8(ay4 of the National Labor Relations Act, and thase unfalr Jabor

praciices are practices affacting commarce within the maeaning of the Act, or thase unfair Jabor practices are unfalt practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth & clear and concise statement of the facts constituting the alleged unfair labor practices)

See attached Rider .
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3, Full name of party ﬁlir]g ohérge (if labor organizétion, give full name, including local neme and nu)nbér)
Stardust Family United

4a. Address (Street and number, cify, state, and ZIP code) . 4b. Tel. No. 212 *473;8700
c/o Eisner & Dictor, P.C. 39 Broadway, Suite 1540, New Yark City, New York 10006 Ao Col NG, '

4d. FaxNo. 912.473-8705

4e. e-Mail
ben@eisnerdictor.com

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (fo be fifled in when charge is filed by a labor

organtzaton) |nustrial Workers of the World

6. DECLARATION TTel. No.
| declara that | hava rea harge and that the statements are true to the best of my knowledgs and belief. 212-473-8700
3"‘/"‘”‘"‘ - Offics, if any, Cell No.
éy ’ / . Benjamin N. Dictor, Esq. Y
aldre of representstive or paison making charge) (Printftype narme and litle ar offica, lf'any) Fax No. '21 2473-87 05

" Mall
clo Eisner & Dictor, P.C., 39 Broadway, Suite 1540, NYC, 10006 M ben@sisnerdictor.com
Address . . : date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the Information on thia farm Is authorlzed by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et séq. The principal use of the information is to assist
the Natlonal Labor Relations Board (NLRB) In pracessing unfair labor practice and related praceedings or litigation. The routine uses for the infarriation are fully set forth in
the Federal Reglster, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information la the NLRB is

voluntary; however, fallure to supply the information will cause the NLRB to decline to invoke its processes.
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Rider To
National Labor Relations Board
Charge Against Employer |

Re: Stardust Family United

Basis of Charge

1. Within the previous six months, the Employer discharged employees because the
employees engaged in protected concerted activities by, inter alia: (a) discussing wages
and/or other terms and conditions of employment; (b) protesting terms and conditions of
employment; (c) because the employees filed charges or cooperated with the NLRB; and
(d) because the employees joined or supported a labor organization and in order to
discourage employees from engaging in protected concerted activities and/or to
discourage union activities.

2. Within the previous six months, the Employer disciplined and/or retaliated against
employees because the employees engaged in protected concerted activities by, inter
alia: (&) discussing wages and/or other terms and conditions of employment; (b)
protesting terms and conditions of employment; (c) because the employees filed charges
or cooperated with the NLRB; and (d) because the employees joined or supported a labor
organization and in order to discourage employees from engaging in protected concerted
activities and/or to discourage union activities.

Additional Information Provided

OniRRRARIR 017, the Employer terminated CALRRRUI o1 one or more of the
foregoing reasons, in violation of the NLRA.

OnBIRERIERI 2017, the Employer terminated SUAREEE for one or wore of the foregoing
reasons, in violation of the NLRA.

b) (6), ®) (7XC)y 017, the Employer terminated (OIOXIA® (> one or more of the
foregoing reasons, in violation of the NLRA.

(b) (8), (b) (7)

. C .
On el 2017, the Employer terminated R for one or mote of the foregoing

reasons, in violation of the NLRA.
OAQIYIE) (017, the Employer terminatedor one or more of the foregoing
reasons, in violation of the NLRA.

0 -(b) ©). XCR 017, the Employer terminated (b) (6), (b) (7)(0)1 or one or more of the
foregoing reasons, in violation of the NLRA.
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On| QAR 017, the Employer terminated (QECMOEIC) 7 one or more of the

foregoing reasons, in violation of the NLRA.

b) (6), (b) (7)(C . ) .
onjei 2017, the Employer terminated SAMQMARIor one or more of the foregoing
reasons, in violation of the NLRA.

o) ©): ©) (D) 2017, the Employer terminated OACOBORONS ¢ one or more of the
foregoing reasons, in violation of the NLRA.

6), (b) (7)(C , ,
On AR 2017, the Employer termmated for one or more of the foregoing
reasons, in violation of the NLRA.

OniSARARAER 017, the Employer terminatedSUNSICUARIfor one or more of the

foregoing reasons, in violation of the NLRA.

2017, the Employer terminated (b) (6), (b) (7)(C)! or one or more of the

foregoing reasons, in violation of the NLRA.

o) ©) OY(NCly 017, the Employer texminated CUAQROROIR - one or more of the
foregoing reasons, in violation of the NLRA.

onRIBXRIEE 2017, the Employer terminatedQEQMOIWIC) 1 one or more of the
foregoing reasons, in violation of the NLRA.

00 17, the Employer terminated (b) (6), (b) (7)(C) one ox more of the
foregoing reasons, in violation of the NLRA.

b) (6), (b) (7)(C . b) (6), (b) (7)(C .
On017, the Employer terminated ) 7XC) or one or more of the foregoing

reasons, in violation of the NLRA.
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NATIONAL LABOR RELATIONS BOARD

Apcndzid. CHARGE AGAINST EMPLOYER Case
OZ—chA-19/905

Date Fi
02-CA-191005 | °™%724/17

INSTRUCTIONS:

Flle an orlginal with NLRB Regional Diractor for tha ragion In which the alleded unfair labor pragtice occurrad ar ls nacurﬂng. '

1. EMPLOYER AGAINST WHOM CHARGE 1S BROUGHT

a. Name of Employer
1650 Broadway Assocaites d/b/a Ellen's Stardust Diner

b. Tal. No. (512) 955.5151

¢, Cell No.
; i f. Fax No.

d, Address (Streef, city, stale, and ZIP cods) a. Employer Representative

1650 Broadway, New York City, NY Ken Sturm g. e-Mall

10019 Owner ken@theiridium.com
h. Number of waorkers employad

L 170

i. Type of Establishment (factory, mine, wholesaler, fc.) ~ 1} tdentify principal product or service

Restayrant Food Service

within the meaning of the Act and the Postal’Reorganization Act.

k. Tha above-nammed employsrhas engaged in and is engaging In unfalr labor practices within the meaning of saction 8(a), subsactions (1) and (list
subsections) 8(a)1; 8(a)3; 8(a)4 _ of the Natonal Labar Relations Act, and these unfair labar
praclices are praclices affecting commerce within the meaning of tha Act, or these unfalr labor practices are unfalr practices affacting commarce

See aftached Rider 5, 116

2. Basls of tha Charge (sef forth a claar and cohclse statement of the facts conshituting the allagad unfalr labor practices)

5?:;‘_}7~ po3y -
3, Full name of party fillng charge (if fabor organizatian, give full hame, inciuding local name and numbar)
Stardust Family United

4a, Address (Sfraet and number, cily, state, and ZIP cods)
clo Eisner & Dictor, P.C., 39 Broadway, Suite 1540, New York City, New York 10006

4b. Teal. Na, 212-473-8700

dc, Cell Na.

4d. FaxNo. 949 473 8705

4e. e-Mail
ben@eisnerdictor.com

5. Full name of national or International labor organization of which it is an affiliate or constituent unit (fo he filled
organizaton) | qustrial Workers of the World

in when charge |g flled by a labor

6. DECLARATION

| declare that | have rea harge and that the statements are true to the best of my knowledge and bellef,
; /, ; : ' Benjamin N. Dictor, Esq,

/
y .
%5&% of representativa or pergon making charge] " (Printtype name and title or office, if any)
> 2t

Addrose c/o Eisner & Dictor, P.C., 39 Broadway, Suite 1540, NYC, 10006 — ._@5)-

Tal. No. '
© 212-473-8700

Office, If any, Cell No.

FaxNo. 515 473-8705

e-Mail '

ben@eisnerdictar,com

PRIVACY ACT STATEMENT

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN RE PUNISHED BY FINE AND IMPRISONMENT (U.S..-CODE, TITLE 18; SECTION 1001)

Solicitation of the: information_on thls form is authorized by the National Labor Relations Act (NLRA), 29 U.8.C. § 151 ef seq, The principal use of the information is to assjst
the Natlonal Labor Relations Board (NLRB) in processing unfair labor practice and refated proceedings or litigation. The routing uses for the information are fully set forth In

the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006%. The NLRB wiil further explain thess uses upon request.
voluntary; however, failure to supply the information will cause the NLRB to decline to Invoke ils processes.

Disclosure of this Information to the NLRB Is
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Rider To
National Labor Relations Board
Charge Against Employer

Re: Stardust Family United

Basis of Charge

1. Within the previous six months, the Employer discharged employeés because the
employees engaged in protected concerted activities by, infer glia: (8) discussing wages
and/or other terms and conditions of employment; (b) protesting terms and conditions of
emaployment; (c) because the employees filed charges or cooperated thh the NLRB; and
() because the employees joined or supported a labor organization and in order to
digcourage eniployees from ehgaging in protected concerted activities ahd/ot to
discourage union activities.

2. Within the previous six months, the Employer disciplined and/or retaliated against
employees because the employees engaged in protected concerted activities by, inter
alia. (a) discussing wages and/or other terms and conditions of employment; (b)
protesting terms and conditions of employment; (¢) because the employees filed charges
or cooperated with the NLRB; and (d) because the employees joined or supported a labor
organization and in order to discourage employees from engaging in protected concerted
activities and/or to discourage union activities.

Additional Information Provided
2017, the Employer terminated AR one or more of the

foregoing reasons, in violation of the NLRA

b b) (7)(C .
fal(©) ). O (NCRRY 7, the Employex terminated) AR o one or more of the foregoing
reasons, in violation of the NLRA

On017, the Employer terminated QRO MORCI® ¢ e or more of the
foregoing reasons, in violation of the NLRA

. b) (6), (b) (7)(C .
OIWZOI 7, the Employer terminated A for one or more of the foregoing
reasons, in violation of the NLRA

onRISERNER) 117, the Employer terminated (NI MIXATAI®)) ror one or more of the
foregoing reasons, in violation of the NLRA

On 2017, the Employer terminated (CUACYRGIEIN® 11 one or more of the
foregoing reasons, in violation of the NLRA.
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OIWZ017 the Employer terminated RUNMARRI - one or more of the foregoing

reasons, in violation of the NLRA.

On RSN 1017, the Employer terminated OIOROIS- . oc or more of the

foregomg reasons, in violation of the NLRA.

b) (6), (b) (7)(C . (b) (6), (b) (7)(C)
oty ) (©): @) (7X 2017, the Employer terminated for one or more of the foregoing
reasons, in violation of the NLRA.

e ) ©). ©) (N(C 2017, the Employer terminated QEQEQIUIC) or one or more of the
foregoing reasons, in violation of the NLRA.

01101 7, the Employer terminated LRCMORIS) ¢, one or more of the

foregoing reasons, in violation of the NLRA.

fore ) (©). () (7NC 2017, the Employer terminated{QECMOEWIO) .\ o1\c or mote of the
fore'going reasons, in violation of the NLRA.

On[RISNRIYI®) 117, the Employer terminated \SEARBQERIS - o1e or more of the
foregomg reasons, in violation of the NLRA.

On ot abou RIONOIYI®) 17, the Employer terminated (AR + one or more of the
forcgomg reasons, in violation of the NLRA.




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 2 Agency Website: www.nlirb.gov
26 Federal Plaza Suite 3614 Telephone: (212)264-0300
New York, NY 10278-3699 Fax: (212)264-2450

December 17, 2018

Steven A Cash, Esq.
7 Times Square Times Square Tower
New York, NY 10036

Re: 1650 Broadway Associates d/b/a Ellen’s
Stardust Diner
Case Nos. 02-CA-183919
02-CA-184293
02-CA-185306
02-CA-191905

Dear Mr. Cash

Satisfactory evidence of compliance with the October 3, 2017, and February 2, 2018,
Settlement Agreements in the above-captioned cases has been submitted and no evidence of a
failure to comply with the requirement to refrain from engaging in certain conduct has been
presented. The cases are hereby closed and will remain closed conditioned upon continued
observance of the Settlement Agreements. You are cautioned that subsequent violations of the
National Labor Relations Act may become the basis for further proceedings in the instant case
despite its formal closing.

Very truly yours,

Ish, Jr.
egion Directc:

CC

Gregory S. Tabakman, Esq.
Day Pitney, LLP

1 Jefferson Road
Parsippany, NJ 07054

Patrick J. McCarthy, Esq.
Day Pitney, LLP

1 Jefferson Road
Parsippany, NJ 07054-2833



Re: 1650 Broadway Associates d/b/a Ellen’s -2 -
Stardust Diner

Case Nos. 02-CA-183919, 02-CA-184293,
02-CA-185306 and 02-CA-191905

Rachel A. Gonzalez, Esq.
Day Pitney, LLP

1 Jefferson Road
Parsippany, NJ 07054-2833

1650 Broadway Associates d/b/a Ellen’s Stardust Diner
Attn: Ken Sturm, Owner

1650 Broadway

New York, NY 10019

Benjamin N. Dictor, Counsel
Eisner & Dictor, P.C.

39 Broadway, Suite 1540
New York City, NY 10006

December 17, 2018





